APPENDIXES

':GRI AND UN GLOBAL COMPACT

Comparison of report content with the GRI guidelines

The Sustainability 2004 report follows the Global Reporting Initiative (GRI) as far as it is appropriate and

applicable to Stora Enso. The index below shows how and where Stora Enso addresses GRI indicators
in the Group’s annual reports for 2004. A more detailed index including additional comments can be
viewed in the web report at www.storaenso.com/2004/sustainability.
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